EMPLOYER FEEDBACK 2021-22

Nirmalagiri College being unique from its foundation, has emerged as benchmark of
excellence and innovation for the Malabar region of Kerala. With quality substance as its focus
the IQAC of the college has developed a feedback mechanism commencing with obtaining
feedback from various stake holders. The main purpose of this policy is to collect the stake

holder’s perception of the effectiveness of the curriculum.

The collective feedback of the employers was analysed presented below.

1. Inclusion of advanced topics and current trends in the syllabus
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33.3% of the respondents shows excellent regarding the inclusion of advanced
topics and current trend in the syllabus. Majority of the respondents, that is
,55.6% has also a good opinion about it.

2. Leadership, Communication and Enthusiasm
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3.Analytical power and ability for decision making
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4. Capability of syllabus for skill acquisition
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The question regarding capability of syllabus for skill acquisition shows that, 90
% of the respondents are agree with this analysis and 10 % respondents are

disagreed.
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